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Applicntion forE 

Qu1lit'kation.s HigbJigbu: 

• Q,·cr II years of senior 1\.~ership (induding Acling SES) c~p:ricnc.: " ithin the Federal 
government 

• 20 )'cnrs of experience- dc\'cloping cntcwh·c coll:tborJtion with Stntc. Federal nnd 
lntcmationnl govcmmen1s 

• Invitational speaker for scvcnll n:uionnl 011d international conrcrcnccs 
• ..-\uthon'"d Md CO-:l.Uthored n1lcmakingS and $<:\'Cnll tCChnicnJ suidttnCC dcx::umcnts 

• Secret Clcar.mcc 

Msodall' Dir«lor. GS..IS fciJru:uy 2011 - Prtnnt 
\V•tu Ptrmits Oi\•ision. US En,' ironml'ntsl r-rot~tion A~cncy. \Va,)hington. DC 

Uin.'Cttd UK t<:<:hnictll nnd rn:tnngcmcnt oversight to the Division's div~r~ and mullt-discipline 
:.tao· or S3 employees to implement the National PoJiut.ant DischarJ>e Elimination System 
(N I)DCS) Progrom nnd oversee the c:ommunicntion.~ human resources. records mnn:tgcmcnt. and 
resource management tO ensure th:ttthc functions oft he division run inn smooth. cOkien1. nnd 
cOCc:ti\'C manner. 
• I fOnnulated and executed an 'mnual bw.Jgct ofS6 mi11ion doll:trs for the Division and 10 

EPA n:gions. This funding also supports a Ji\'c yc::tr $65-million-dollar multidiscipline 
mission contr.tct that suppons key national policy issues and priorities in hcadqll.lrtcrs and 
lhc n:g.ions th:lt impoct scnsilh't' :md :a rJpidly t\'oh·ing NI)DES programs 

• Spc;ubcodcd !he l«hn~l dc•·olopmcnl oflwo key di•·isionol rulcmakinss (Combine _s..,,.,., 
(fwrjiOl\' Notification R11!t· uml Nf'/Jf:~ Updates Rulr). nnd ncgotiatc."l.. lhe corrective :~ction 

n~n:-ement tOr the Oflicc of the lropc<tor Generol's Prcw:nmcnt pmgmm uu<lil 

• ldcntify key national policy issues and priorities. and R."COmm.:nUntions to senior (SES lc\'cl) 
management oftieials eonecmin.:. imp1emenl3tion or revision ol" thc NPDES r~o"gulntions and 
initioti\'CS 

• Successfully led the plnnning rroce.$5 and development of l.livision's J\:organization process 
that r~o"duccd the division's four Urw1chcs to three Brunches. 

• Kegulo.rly serve as the Acting Oi\'ision IJircctor for the Water Penn its Dh•ision 

-'<lin~ Oi,..<lor (SES 0<1•i0, GS-15 0 t<"<mb<r 2013 - Au~u51 2014 
Fitld :jnd Ex-tunal Aff:ain Divbion, En,ironmtntal Protc-<tion AJ:tncy. \\':Qhington .. OC 

Pnwickd le:.Wcrship to a dhi.sion of 47 suffand regions to 3chic' e the Office of Pesticide 
Progmm.s goofs of successfully implementing pc$ticide policies. guidance de,·clopmcnt. 
regulations and training etTort.'~ to the SL3tcs. tribes :md the intcm:ttional community. 
• Ovcrnm· the: Oflice or 1\:·sticidc Program's (OPP) communications link "ith the Res ions. 

States. Tribes. und foreign govcnuncnts. pro\iding consii\1ent palic)' interpretation on issues 

~uch D.'i, West Nile, Zik:•. [~bolo nnd other potcn1inl carcinogenic insecticides for public 
awareness. 

• Administered the division·s: 1 O·million~ollar budget to .support St.atc and Tribal tce.hnkal 

01SSiS1llilCC', tr.sining :tnd OUtlt"DCh cd.uc~Uion ror the J1eJd WOrker protection progr.am. 
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• Provided l~adcrship and coordimuion ,.,;thin the OPP by giving a s~nior lcvl!lanal)1ical 
review of all major on regulation and polices. such as Persistent Orgnnic Pollutants, the 
Worker Protection Standards and the Bug Re~llency (irophic. 

• Ovcf'Slw the Pcsticid~ Program's ttib.:tl and international pOiicie:s. which includes 
tbm1ulntion. development. rc-.;cw and coordination ofth~ pesticide policies to establish 
national and international r~gulntory consistency. 

• Directed stntr on the prcp:trotion of spcci::d reports such as advanced notices of proposed 
rule-mnking and other Fcdcml Rcgist~r notices. progri!'S.<; repons nnd other studies. 

llr•nrh Chief, GS-15 Srplrmbrr 2005 - February 2011 
\\'tllancb J>ivis ion. US. En,•ironmcntal Protection Agency, \Vasbington, OC 

Pro\'idc:d leadership to a 13-membcr IJrJnch to successfully execute: the Division and Branch's 
priorities. and suppon policy tbmlUI::ttion on progmmmatic and regulatory actions affecting 
aquatic rl!sources prolcclcd under Se-ction .J0-1 of 1hc Clean Water Act. 
• Spearheaded the comp!c1ion of a number of complex. muionaJiy signilknnt. and highly 

\'isible issues. including multi·agcncy actions on compensatory mitigation tOr imp::tcts to 
wetlands nnd streams by tinali7jng the (.i)mflt'tl.\'tllOry Miligllllon Rule in 2010. nnd the 
scope of Clean \Voter Act jurisdiction in light of Supreme Court ruJings by develoring the 
IJ'ut<.·rs ofthr U:S. Gu;danrc.~ in 2008. 

• Negotiated and influenced other fc:deml agencies (p.micul.ll'ly the US Corps of Engi11eers. 
which co-f\!gulmcs implementing the Section 4~ program). States. and other stakeholders 
to dc\'d op cn\'ironmental crileria by which proposed discharges arc reviewed. cvalll!lted nnd 
pcm1ittcd. 

• Din."Ctcd final dctcnnin.:ttions to the lield (EPA n:gion and Corps Districts) on penuit'i 
evaluation tOr projects and policy matter in\'ohi ng unresolved issues that W<re c lcvcUJ.-d 10 

hc.:tdquartcrs tOr higher level review. 
• Establishc:d u budget plan that achie\'ed W~!llands Oh;sion priorities rcg.ll'ding expanding 

moniloring effons. impro\'ing mitigation succcs:s. protecting vulnerable wetlands. and 
integrating wetlands protection into a watershed planning context. 

• Represented the agency in n variety of public Md inlcmgc:ncy conrcrcnccs. Also. nrticulalcd 
program interests to senior ofticinls of El'i\, Olher federal :tgcncies and mcmbc~ of 
Congress. 

• Promoted the career dc\'Ciopment of my stat1"through cncouroging p:'lrlicip:ltion in l'onnaJ 
career de\'elopment progrruns. details. Office of Personnel Management and other tmining. 

Addit ional f:¥ceri r ntt 

Emrrgcncy Responst•lcad Octobrr 21101 - SeJ>I<Inber 2005 
\Vatn Security Oi\·ision, U.S f:n,•ironmcnl~l Proh.-clion ,\gcncy~ \V:•shington. DC 
• Led the Consequence !>.·1:m::tgemcnt Water Sentinel Progmm. 
• L.:ad for the dcvclopmcm of the EJ•A ·s model Emergency Response Guidance. Emergency 

Opc:rnting Procedures and Emergency Response Tnblc-Topcxercisc nnd tmining program. 
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• Scn·cd on \o:uious intr.t-i\gc.ncy. intcmJtionaland in-holL~ \\Orkin; groups. and commine.."'S 

lo focus on Wa1cr S«urily issues 1\ilh Public He:lllh Offici ills. FBI. fci\lA. lsrodi :md 

R~inn gO\'cmment.s.). 

l'rctrcauucmt J>rognm Co·TtaRil.tad Stph.·mbc:r 1998 - Ortobu 2001 

l'trmlls Oi\•blon. U.S Enl•ironmenl:d l'rottdion Agtncy. \VJIJhinJ:Ivn. OC 

• ;\uthorcd the PrcLrentmcnl l'roj~.-ct E."ccJicnt in Leadership (XL)Jtulc 

• Mercury Workins Group Leod. 
• Oavc aechnic:tl advice ns :l co-:.uthor to intcr-3gcncy wori.:groups for the foJio,,ing 

rul<mokingS. (e.g. Cross Mcdi• Elcclronic Reponins :md R«:<>nlkccpins Ruk. Performance 
Trock Rule. Coral R«:fTosk Force. NASA XL Projoe~ :md AMS,\.). 

• ~1cmbct of the >l::nion:tl Stormwntcr and SSO tc:un. 

lndu,t ri~l WlUtt Sution Supcl"\'''or Fthru~ary 1992 to July I 998 

Sysll'11lS Enginrcring & MonicorinR l)h•bion. fairfa.x County Go\'l'mmtnr. Virginia 

• Supervised 6 Environmentnllnspcctors lbr Fnirtn.~ County's lndu.sttial Wnstc S)•stem 
Regulate Categorical. Significtuu nnd non·Signilicnnt Industrial Users within Fnirfu:< 

Cou1H)' sewer sc-nicc system to cnsun: compliance \\ith the \\':LSh!WU1t:r plant's local limits. 

En•·ironmrnlal Tccbnologisll • Toxicily Biologisl April 1990 - Dccrmbcr 1992 
SyJI~mJ Enginrt'ring & Monitoring Dh·bion. f:airf:ax Couaty Go\'t'mmtnt. Virgini:a 

• Pcrfonm:d l3boratory :u1alysis on cn\~ronmentl.\J field S31T1pks. Tc~t perfotmed includes 
\V'hoh: Effivcnt Toxicity. runmonia and nitrogen and conventional wa.stcwntcr nnnlysis nnd 
bio:'L~Q.)'. Assisted in the collections of Air .samples for stack gM cmi5sions nnd ambient nir. 

F,XECIJTIVE CORE Qllc\l,l~·w,\TlONS 

LEADING CHANGE 

A:. the Associate Din..--ctor of 1hc \Voter f,cm1its Dhision. in 2015. I was chn.llenscd "ith le:t.ding 

and executing the Di\riSion·s f\.'OrGMiation fr.uncwork \\ith the goal of ~UC"ing the number of 

Bronchcs from four 10 lhrc:<: Brunches. I o1so had lo occomplish I his tosk .,;lhoul causing • 
dimpcion co the: smO~s work now nnd the Division·s mission. 'TlKrc wus intc-mnl pressure 

driving thi.s ch:mgc. which wns aimed at producing a more «auimblc Division by reducing ahe 

mtio of rnan:1gcrs to staffmcmbc:cs. Our ~gions n.nd stakeholder Ofl)tU1i 7Jltions \\-ere a\\urc of our 
charge nnd \\'ere concerned th1.1t we would disi1west in activities of intc~~~ to them. I was 

rt:<lucstcd by my Oflicc Dir~.--etor (SES) to lc;ld the 01\'ision's chnngc to mutch the s trategic 

vbiOI\ lOr 011icc 

1'o imp1eml!'nt this "jsion. I cnrefu11y handpicked an c:cJcctic tti1Jn comprised of senior .and junior 

staff members from e:tch Hr.:tnch who I bclie\'t.-d \\'Crc suong str.ttegic thinkcN.l anieul:.ltcd the 



critkal steps I would t.nke to pl:tn nnd implement the reorganization. First. I directed the team to 
evaJunte and assess the cff~ti,·cncss of the current organizational structure and operotion:tl 
approJch. I then directed them to consider nhemntivc structures nnd business pr.1cticcs thnt 
would improve eOicicncy of the organization. My focus wa.~; to achieve the technical nnd 
progrnmmatk functions to effecti\'ely align with the priorities of our ~gions :md stakeholders. 
while nlso crenting beuer communication llow and career dc\'clopmcnt opportunities across the 
division. 

After rc\•icwing the 1indings of my cht~.rge to the tcrun. I decided on three \'labtc options that I 
would present to the Di,~sion's statl'lo decide on potential reorgMization options. These: options 
included (I) lc:l\·ing the Branch structure largely the same. but combining two brnnches into one, 
(2) redistributing the Bro..nchc:s respOnsibilities to better intcgrntc commonalities in subject maltcr 
nnd client SCr\'iccs. and (3) expanding each branch's responsibilities to focus them e-ach on a set 
of shared national progr.un octi\'ities. Considering the reality of the national rC$Ourccs \\ithin the 
NPDES program. J w:ts also foc~'tl on Crc!ltivc ways to do the imponnnt work of protecting the 
environment with a o.-duccd budget and staff. 

1\ftcr my initial presentation to the Division. the climate was mixed. ''i th some senior stair 
members believing we should .. ,ca,·c well enough alone." white others fc: lt that our operations in 
the di\'ision were clearly too stovcpipcd. To achic\'C a consensus, I orchestrated scveml meetings 
''ith nil stan· and managers. both on and oOSitc 10 ullow an open und candid discussion. I also 
conducted s111ff opinion sur,.cys to gamer anon~n10us feedback on which option they favored. 
For the resistant senior staff members. I thoroughly explainc:d the: many advantages to 
rcorgnnizing and strc.~"<:d how c:mcinl their experience nod expertise would be to our success. 
Las11y. I ll~ied ru\ open voting policy to get a consensus on .sc\'cml is..<;ucs nnd m:1de ntrut.ngcriol 
de-cisions on seve raJ other contentious nnd lingering issues. 

As a n.'Sult. \vilhin four months I h.nd gnjncd full support from my SES Senior MI.UlUgcmc:nt to 
mo\'c forward with the di,•ision's o."'rg:mi7.ntion str.atcgy. I ultim:ttdy decided to recommend 
option 2 which ollo,,•ro the dh;sion to h:t\'C a consistent message while working with our ref: iOns 
s takeholders. 

LF.AiliNC l'f:OI'LE 

As Chief of the Wetlands ::md Aquatics Resources Regulntory nrnnch, I led a 14·membcr terun in 
3 range of progn:uns o.imcd at protc.-cting Md restoring the Mtion's wetlands nnd \\'tltcrs of the 
United States. As a new rnan.agcr. I inherited nn immcdintc le.:tdcrship challenge ,,;thin the 
Or.lnch structure. While trying to ndjustto a series of Acting Branch Chiefs for the previous 18 
months. the Br:tnch had lost their identity and JXL"'Sion for what the~· enjoyed doing-J~rotccting 
the environment.!\·fon."'\'Cr. the Bnmch's two internal teams were working in silos. and te-am 
members fdt O\'erworkcd and stfl.~sed due ro on extremely heavy worklo::td and stringent 
timeline.s. Facing this ctu~llengc. l set out to rccncrgi7.c this highly inte:lliscnt and dedict1tcd group 
of professionals into 3 c.ohcsi\'e learn. 
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I scheduled iodividUlJ m~lings \\ith the branch members to get the cumnt Slate of oper.uions 
nnd idc:ntiliN tbC' orgrutiDtiorul sln:ngth.s and chalfcn,Sfi. My \'ision \\US to cnsui'C' den 
indh•idual difl"c:ccnccs wert: \'Ulucd Qlld lc,·crngcd. howt'nr. most imporbntly I h:td emphasized 

th..a t we " ill work as n committed tQnl. BUSC'd on my c.liscussions. [ rocuscd on c:xnmining. the 

cxtcmal and in1emal challenges. developing a nimble nnd pro:tcth·c orgnnization. nnd (ostcring 
collnOOmti,·e, innovati,·c. and alendcrship culture that would be imJlOrtnnt to the success or the 

Uranch. I also realized th:lt lhc opcration:ll tempo could not be sust:tincd without a rc-otlignment 

ond workJoad rcbalo.ncing. l decided to Ucvclop n matrix management process of having stnff 
work on diOCrcnt :~:ctivitics across the Urnnch to ensure that we could ochicvc the organization's 

mission. 

I held o bronch mc<:ting to onnounce the findings of my onal}sis ond the cross-br.mch ma1ri~ 

monaK<m<nt pion. I instituted n matrix mon:>gemenl pion liu1 bolonced I he worklood ond 
dc,doped suiTs knowledge of the Clcon Wotcr Acl ~().1 progrnm. To strengthen the learn ond 

fonn a sense of::~~ purpose nnd ol'};ani1.11tional pride, I esrablishcd recurring weekly tC3JTI 

lender ru1d branch meetings. I used nn o~n door policy so chat brooch members knew they could 

npprom:h me ut nny time. In :tddition. I routinely acknowledged lhc tc;un's wotk and 
ochicvcmcnts during my weekly nuumgcrs' meeting. To build rnppon inn more infonnnl 
environment. I also coordinntcd social activities otlSitc. 

I impnwed dh·crsity and inruscd rre~h pcrsfX"'CLivcs by hirins a number of fellows :llld interns. 
The fellows and int~ms helped 10 n.'<lucc the: runount of Slre'SS on the staff. I funhC'r cJh·ersilled 
In)' team by hiring sc;\-cr.sl fcliOW$ 10 pcmt.:UJcnt positions. 

My inclusive style oflcodmhip led 10 impoctful results. ond " ilhin 6 months I bod est:!blished 
nn equitable a.nd fair worklood system. while n."'CCudns the worklo:Jd oflhe entire br:lnCh. During 
my weekly sttliT meetings.,. I noticed much more communic:uion nnd mutual appr«iation 

bct\\ C"en tc-ams :md individunls. In this highly engaged and collo.bomtivc en,•ironment. 
productivity spikOO significantly. 

lt J,:SULTS DRIVEN 

As tl1c 3cting Divhion Director (GS IS in an SES position) or the Fkld and External Affairs 

l>ivision. I \\'35 responsible for dcvdoping and implementing thC' Notional field and lntcm:nion:a.l 
PQticidc: Program~ ~d scn-cd 3.S the' Office of Pesticide Progr.1m's prim:uy «:ommunic~tions link 
\\ith the Regions. States, Tribes and foreign governments tO prOvide policy intcrp.rcbtion on 
public and worker s.:Ucty impacls of pcslictdc usc. I also was I'Q'ponsible for the division·s budget 
and di.ssc:min:ating the oOices communiattions to the public. 

t\ major i~ue nrosc when consumer~ ot"bug rl!pcHcll(:y produc:lS pu.sh~:d for a clear rutd 
idc:ntirinblc: \\':1)' of linding infonn:ltion on product labels thnt idcntincd how long u product 
would ~;ivc them protection. This \\11.<; a complex issue. as the Centers (or Disc:.ns<: Control (CDC) 
reported that the mosquito-troJ\.Smiucd West Nik virus cau..~ed over 36.000 discnsc .;ases uml 
1,500 dcotllS in the U.S. between I 999 ond 2012. Mor<0\"<1. approxirnnlcly 300.000 cases of 
aitk-trnnsmitted t.ymc disease \\crt.: rc:pon'-"'11 in the U.S. each r ear. I wus accountable to senior 
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leadership for enhancing public health information. while <"<'king and gaining major stakeholder 
suppon. 

Kno\\i ns th:st not alJ repellents pro1cct agnin_o;t inse-cts tbr the same period of time. I collaborntOO 
\\i th stakeholders such as the CDC. SC Johnson Company. SUite pesticide members. and rut 

intei.lgcncy ins<.-ct n:pcllunt tusk force to gather crucial information. In close collnbonllion with 
these stakeholders. I directed staff to dc\'clop a gr:aphic that would aniculate the dunn ion of n 
rcpcllcnt"s ctlic.ncy against mosquitoes and ticks. I also instructed nw stafi'to hold focus group 
mec1iz1gs with the slilkeholders nod the public 10 address oil concerns n.nd w develop nn online 
survey to gamer ruttional comments about the gr.tphic. While I had initial conversations \\ith SC 
Jolmson. they were not eon\'inced in using the grJphic. Dascd on the intbrmation from the public 
survey. through tough ne-gotiations. I pcrsu:sdcd SC Johnson Company to join in with the EPA. 

While SC Jolm.~n ogreed to chc gmphic. uncr interned ..Jiscussions with my st.ot1' to lOrge deeper 
into this issue. I found that the company was conccmro \\ith the EPA using old data on the 
graphic labels. I quickly consulted \\~th the Science Advisory l'anel and recei\'ed their 
contirrnntion that the datu wns valid. I improved accountability by C)1ttblishing specific time 
fr.tmcs to h::a\'C data reviewed and Spc'Cific dates for briefing senior mnnagcmcnL Next, I 
negotinted extensively with key smn· from SC Johnson and 'he insect repellent task force. 

Through my cw:tomer-ccntric problem SOI\'ing during this period. I was ublc to develop n 
compromise nnd a plan to proc.ccd forward. The l'{'pellency awareness graphic wa_..; appro\'ed at 
all lc\·cls 3lld \\i ll be used by manufacturers. distributors. ~lnd n:tnilcr ud\'ertiscmcnts. SC 
Johnson \\'3$ satisfied with the outcome and is now using the graphic on several name brnnd 
productS rmnually. Most importantly. the EPA dcmonsti.ltcd its commitment to public safety 
awareness nnd the new srophic provides consumc:n; \\ith n sense of protection when they buy ::a 
product. 

BUSINESS ACUMEN 

Thoughout my leadership tenure at EPA. I have IC'amcd to manage 31ld integrate hum:lll capital. 
financial. ;;md technology resources. including complex progrom budgets cxc:~ding S 19 1 ~·1 . for 
example, in 201 4. in my current position us the Associate Din-ctor of the Water Permits 
Dh·ision. I formulated and executed an annual budget of$6 million dollars for my 45·membcr 
dh•ision and field programs in the 10 EPA regions. Aller severn) year$ of experiencing minimal 
agcnc)' cuts in funding within the division. we experienced n major 10% reduction in Fiscal Ycnr 
(FY)2014. 

When faced with minimal budget reductions in th~: past. I typiC!IJiy leO regional funding intact 
and made the cuts at the divisional programmatic fen I. However. this reduction required me to 
make drastic cutS to my ow:mll operating plan. I therefore needed to revise my budget 
projections which would impact the regions. The regions n:lird hca\ily on he-adquarters funding 
and I knew that any decrease in funding would din.-ctly impact their ability to ctlectively 
implement the Na-tional Polluwnt Discharge ElimimHion System Progrum. To mitigmc the 
impact~ J met internally \\i th the Di\ision's Branch Chiefs and directed them to prioritize all the 
ncti\·itics projected tb r funding during the ti.sc.al yc.nr to detcnninc exactly how much money they 
would need for mission·criticnl acti\'ities. 
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Next. I cm3ilcd the regions indic01ins !hot budget cul5 might be on the hori1.on. I followed up 
''ith a confcn:ncc call infonninA; tht regions th:at I must cut their funding from SlM ro S750K. 
Regional ~·1nn.agers did not tnk~ this n~ws \ 'cry well. but I r:llmly 3nd respectfully reminded 
them of how I had been nble to prote<:t 100% of their budgets forth< pl.lt ti\'C yeors. despite 
budget cuts at my lc\'cl. In addition. I inlbnncU chem nbout allrgc multidi5tiplinc: mission 
contract in headquarters (HQ) thnt could support some of their cnb rts with the st:ucs. 
l11rou~hout this period, I also carried out my "con.:" finnncial manascmcnt duties. For instance. 
our budsct typically cume in midwoy Lhrough the fiscal year. lctwing only a few of months to get 
funds com1nittcd. I worked closely with stnfl' to allocate nnd prosmm ull fu11ds ond prep3Ie t1tc 
ne<:ded pre<:un:mrnt requcslS. 

,\ s :1 fe:'.SUII of my ctlb:ti\'c fin.mci:al plonning and nun:I£.cmcnt. I reduced the budgets across the 
rt'gions 10 :absorb the imp3Ct of the 0\'er.JII cuts. Sewn out of the I 0 rcaions lOOk my oner to usc 
the EPA HQ's controct. "hich S.l\'oo mom:y :uxl sln::lmlincd funds IIM$fers because the ~ions 

could use the con~ct vehicle to pnfom1 vnrious tcchnicaJ work. lmining. and :tdminist.rati\'C 
suppon. In terms of my O\'crnll budic:t. my pro:.tcll\'e planning cn.1blcd the team to quickly nuke 
procurements and e:<ccu1e the budget shortly aHcr the funds were rdcnscd. For tht Dl,;sion 
budget. since I asked the Oi\'ision Jlnmch Chiefs to prioritize I heir Omnch spending and prepare 
:1 bu~Hct work plan, we were 1.1blc to fully fund all of the dh•ision proj..:cts and spend o.IJ of the 
division alloHed funds bef(m: I he end of the fiscal yeur so that no monies were forfci ltd by the: 
ascncy. 

BUILDING COALITIONS 

The foundational romponcnlS of my professiorul sucC\.--s.s include the ability to communic:.ue 

cffccti"cly. both "crbally ;snd in writins. to build coo.litions ncro~ \ 'Orh."<< stakeholder 
communities. For cx:unpk. in 2010. I wu.s sc:n·ing as Chief of EPA's Wetlands and ,\quatics 
RC'Sourccs and RC(;o,·cry Drunch. r>uc to major flooding in the To"n of lk,•il's Lake. Nonh 

l>akotu (N'D). t11c Stnte of NO w:mtc:d to pump water from De vii's Lake to Lhc: lower Shcy~nn~ 
Ri\'cr. There was o. major economic impocl lo the community. ns citi7.&.:1lS were losing their 
homes nnd businesses due to the lloodin~. 'l11is issue quickly bccnmc: n priority for NO's polilical 

tiitUt\$. 

J>..:,ils Lake h.ld a high sulfntc: content. \\hich h:td been go\'cmC'd by strict policy for many yeill'S. 
The ND Dc~""'llt of Health submittW :s request llut the EI•A tcmpornrily n:\iSC the sulfnte 
water quality criterion so tlut they could relieve flooding in the tO\\n of l)c,·ils Lake. Howc,·e-r. 

b«nu.se: the Sheyenne Rh-cr Oowrd into I he- Red Ri,u. there '"ere m:Jjor cunccms b)• the Sute 

of Minnesota (Mt\1) and the Cnnad:itLn go,·crnmc-nt thJt the sulfulc lc''t:l~ would nflCct their wnlc:r 

qu~1li1y. The Assistant Administr.uor of the Onice of \Vater (n SES political :appointe.:) appointed 
rnc 10 address this c::< tn:m~ly ~nsiti\'C tmd politically charged issue. I wn.s dctcn:nincd to bring 

loge: I her th&.: needed stake holden; und dc,·d op a linnl opinion \\i lhin the 90-<luy time: period gi\'cn 
me by th~.: Ck :m Water Act. 

I t"ir.-.1 in.,tructed the EP~A stnffto review the science and ~;i"c me 1hcir bcllot recommendation. nnd 

then I tnt\'&:h."ttlo De\'ii'S Lnke 10 g:~in 01 bciiC"r understand ins of the ilooding ~i1ua1ion. During 



t\pplicntion for 

th.: site visit. I formed productive partnerships with a number of st3te and fCderol a.gency 
represcntati,•cs from orgMi7ntions such as the National Oceanic and Atmospheric 
Adminis1m1ion. U.S. Geological Survey. U.S. Army Corps oJ'Engin«rs (USACP.). U.S. 
Dcpanmcnl of S131cs (DOS). NO Hcahh Dcpanmcn1. and MN Dcp3rlmcn1 of W31cr Qunli1y and 
Fish :md Wildlife Services. H:wing seen the impact of the: tlooding. I beca.ml! personally 
c.ompclled to assist the state \vith this issue. I now understood the state's legal nnd scientific 
r.uionalc 10 disch.nfi;c tO the Sh~:ycnnc River. o.nd I c.liscu._~d o. number of viable options \\i th the 
NO Public Health Dcparlmcnl. 

Next. I sought to convince the State. of ~·fN and the Canadian government that the dischll!ge 
would not have an impact on their wntcrs. The ~1atc of ~·1N requested dult I meet with the head of 
their dcp:lrtmcnt of cnvironm~:nml q!Wiity. the Can:tdia.n government. a.nd the DOS to discuss the 
potential imp:tct to their waters. Remaining tactful :md standing behind the science provided by 
our ex pens. I ussurcd them thnt thcf(; would not be on imp:act on their wmer quality. I then 
ncsotiated an agreement \\ith MN and NO to pro,·idc continual monitoring of the Jake nnd 
She~·enne Riw:r so that the Red Ri,·cr would be prote1:ted. I tbund common ground by 
estnblishing a clc.ar agrccmcnt-ifthcrc W:LS an indication of poor water qu:ality. the: pumping 
would stop. 

As I worked through these issues. the NO Congress wnnted to respond to their citizens" 
complaints to address the Oooding. On two separotc occasions I wns swnmoncd to meet with NO 
Senators and Congressional members to provide upd:ucs as 10 where-the EPA was in the 
approvnl process. I also had to brief sto.O' nu:mbcrs ut the Counsc:l of Environmenr:.l QWllity. 
Based on my meetings. and the scientilic findings and madding. I made-n strong and compelling 
argument to the Assistant Administrator of the office of Water for a variance approval to make a 
policy exception to Nl). 

Ultimately. my interagency comnmnicntion .. s and negmiations h."d w highly positi\'C results. The 
As.o;;isunt Administrator g:.ve me the gn .. "Cn light 10 approve NO's m )uCS:t, and I did so within the 
90-day time frame. Despite some contcntiotL(j meetings with stakeholder representnti\'es and nn 
emotional situation for the local residents. I inOucncOO nll stnkeholdcrs to support my stmtegy 
while 3\'0iding counterproductive politics and conOk t. ND wus allowed to pump \\'filer from 
Dc\·il's Lake in a controlled m::trtncr. which alleviated Hooding in the nearby t0\\11. This initiati\'c 
also served to strengthen intcrngcncy tics and demonstrated the EPA's willingness and flexibility 
to work \\ith iL' customers. 

Education: 
B.S .. Microbiolos,.v. minor in Chemistry. 1983 
Federal Executive Institute, l.c:tdershiJ) for Democrntic Society, 2009 
United States Air Force- Hnzurdous M:llcrial Tr.aining 
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R<'gulation and Guidance Publicalions: 
• Prokcl XL Rule 

This rule wns developed for publicly 0\\1'lcd tre.:ttmcnt works {POTWs) scl~tcd tO 
p.1r1icipate in project XL. 

• DrirtHng Water £nwrgenq & •.o:pim .<(t' Guidtmrt<>. 
Dcvdopr:d to help small and mcdiwn drinking w:11cr systems prepare for emergencies 

• Wa.Hewlllt•r Amlmi.I Df £0/rtaminolion Protoc-ol. 
The purpose of this protocol is to find a safe and economical way of disposing of Anthrax 
dccontnminnted wa.~tew:uer and to give POTWs the confidence to accept such wash: . 

• Wmft'li'Ott•r Emcrgeucr Rs·nmttJi' Guldonn•. 
IXvcloJX"'<i to help small nnd medium wnstcwatcr systems prepare for cmcrscncies 

• Wasu·water nrr(•pt Guldynct•. 
The purpose of this guidance is to foste-r vulncr:tbility assessment implcntent:nion by 
wnstc-wntc-r utilities. validate vulnerability assessment and prioritize th~t setting nnd 
response. 

Honors and Aw11rds: 

• t\gcnC)' Awa.rd for Exce-llence 
• Agency Gold Metal (2) 
• Agency Silver Mctnl 
• OOice of \Voter !v1an.:tgc-r of the Yc.nr- 2008 
• t\1 Gore IJrunmcr Awnrd 
• Anny CorpS of E.nginecr Medallion 
• (S) Onicc of Wtttc:r·s Oronze 1\'lctnls 




